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https://www.youtube.com/watch?v=BJ-6RJkuLlQ
https://www.youtube.com/watch?v=BJ-6RJkuLlQ

12AYN Nya Nia'nin

NN Tig'm e
NYIN T N NN DTV °

NTIAY NNAY NN e

DN NIMNX "MINNIENIDVIY Nin'wn ©
NIXN NN 2 [I'NY DN e

"1N1 0'7270 ,0'0570 °

I'NN 722 NIMTOSDINI MK IT'Y °
NI'TANNN 71N e




David Foster Wallace:

Leaders are people who “help us overcomethe
limitations of our own individual laziness and selfishness
and weakness and fear and get us to do better, harder

things than we can get ourselves to do on our own.”
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Exploit / Explore Model
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