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9 Levels of Conflict Escalation according to Friedrich Glasl, Author: Swinnall, original from Sampi (CC BY-SA 4.0)




De-escalating Conflicts

N2'11119N
nnnn /nnJony mnn noan
P

“De-escalating Conflicts”, Chapter 7 in Constructive Conflicts, by Louis Kriesberg, (Lanham,
Maryland: Rowman & Littlefield Publishers, 1998), pp. 181-222
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FIELD OVERALL BUDGET BUDGET
— COST ASKED RAISED

Local Initiatives 1,225,000 873,000 351,000 522,000

Bulldmg 6,411,800 3,025,800 3,386,000 3,025,800
Infrastructure to

Inter-sector
Collaborations

Shared Spaces 5,483,800 4,679,650 1,026,000 3,653,650
Law & Order 30,000 30,000 0 30,000

Media and 3,079,400 2,766,200 234,000 2,532,200
Communications

*All sums are in NIS
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